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PREAMBLE
This is an Agreement between the Marlboro Central School District (“District”) and the 
Marlboro Faculty Association (“Association”), governing the terms and conditions of employment 
o f persons employed by the District in the capacities described in Article I o f this Agreement
ARTICLE I - GENERAL PROVISIONS
A. RECOGNITION
1. The Marlboro Central School District has recognized the Marlboro Faculty 
Association as the exclusive bargaining agent for the negotiating unit defined as “including all 
certifiable personnel, school nurses and nurse practitioners (including regular full-time substitutes) 
but excluding administrators and other supervisory personnel of the District, clerical employees; 
teacher aides, office clericals, custodial personnel, cafeteria personnel and any other employees o f 
the District in non-teaching capacities.”
Regular substitutes shall be recognized at the time it is known that they will work 
ninety (90) school days in the same assignment. Such recognition shall be retroactive to the 
beginning o f the assignment except that health insurance rights shall begin at the time it is known 
that the regular substitute will work ninety (90) school days.
2. The Association hereby affirms that it does not assert the right to strike or conduct 
any concerted work stoppage or to assist or to participate in any strike or work stoppage or impose 
an obligation to conduct or assist in or participate in any strike or work stoppage upon its officers 
or members against the District. The recognition of the Association has been granted contingent to 
its adherence to this policy.
3. Recognition shall extend to the maximum period allowed by law.
ARTICLE H - ASSOCIATION RIGHTS
A. ASSOCIATIQNUSEQF BUILDINGS
The Association shall have the use o f school buildings at reasonable times of any day or 
evening for its meetings and other business provided that such use will not conflict with previously 
scheduled school events. The principal of the building in question shall be notified in advance o f the 
time and place o f all such meetings. Such notice shall be given not later than the close of school on 
the date o f any such meeting and shall be subject to reasonable requirements for meetings held on 
school property.
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B. DISTRICT POLICIES AND RULES
The District shall within five (5) days o f the date upon which minutes are approved, furnish 
the Association with copies o f all regulations, resolutions, directives and communications which 
concern a teacher or groups of teachers and the educational organization o f the schools.
C. TEACHER LISTS
The Association will be provided with the names and addresses o f all new teachers and all 
retiring teachers.
D. ORIENTATION
1. The Association shall be allowed fifteen (15) minutes at the end o f the initial faculty 
meetings or whatever additional time they need to discuss Association business, subject to the 
provisions o f the Article dealing with the use of school property.
2. The Association shall be allowed to send a letter o f welcome to all teachers at the 
same time that the Superintendent's summer announcements are released.
e . m s o mBfiu m m m .
1. The administration shall continue its policy of providing each teacher with a teachers’ 
handbook outlining the rules, regulations and procedures of the District. A nurses' manual shall be 
provided to each school nurse and nurse practitioner.
2. Handbooks shall be distributed as soon as possible when school opens in September.
F. CONTRACT DISTRIBUTION
The parties shall arrange for the printing o f the Agreement 250 copies shall be provided for 
the union which shall be responsible for distribution to members o f the un it The cost of printing the 
Agreement shall be divided equally between the Association and the District.
ARTICLE m  - PAYROLL DEDUCTIONS
A. AGENCY FEES
The District agrees to deduct Association agency fees from the salaries of bargaining unit 
members upon thirty days notice.
B. TAX SHELTERED ANNUITIES
The District shall continue to make appropriate reductions in pay for those people requesting 
tax sheltered annuity reductions and shall forward any amount so designated by an individual 
teacher through a remitting agent as mutually agreed upon by the Association and the District.
C. CREDIT UNION
1. The District shall allow one deduction every second pay check upon request, payable 
to the Hudson Heritage Federal Credit Union*.
2. All requests for credit union deductions shall be in writing on forms approved by the 
Business Office.
D. DIRECT BANKING
Unit members may authorize deductions to be made for direct banking through a bank as 
mutually agreed upon by the District and the Association.
E. PJEPUCTr a S
Unit members may authorize deductions to be made for contribution to United Way, Benefit 
Trusts, and Vote-Cope.
F. SECTIQTm SPLA N
The District’s Section 125 Internal Revenue Code Plan for health insurance premium 
contributions and flexible spending account shall remain in place.
ARTICLE IV - GRIEVANCE PROCEDURE
1. A grievance is a dispute involving an interpretation or application of any of the 
provisions o f this Agreement. The term “grievance”, however, shall not apply to any matter for 
which a method of review is prescribed by law or by a rule or regulation o f the State Commissioner 
of Education, having the force and effect o f law or in any matter which the District is without 
authority to act, or for failure to recommend probationary teachers to permanent appointments or 
the implementation of matters left by this Agreement to die discretion of the Board.
2. A grievance may only be filed by the Association or by a bargaining unit member.
3. All grievances shall be in writing and shall include the name and position of the 
aggrieved party, the identity o f the provision of this Agreement on which the said grievance is based, 
a statement o f the underlying facts including the dates and alleged events or conditions which 
constitute the grievance, the identity o f the party alleged to be responsible for causing the said events
or conditions, if known to the aggrieved party, and a general statement o f the nature o f the grievance 
and redress sought by the aggrieved party.
4. A grievance shall be waived unless it is submitted within twenty (20) school days 
after the events or conditions on which it is based were known.
5. No interference, coercion, restraint, discrimination or reprisal o f any kind will be 
taken by the Board or by any member o f the administration against the aggrieved party, any party 
in interest, or representative, any member of the grievance committee or any other participant in the 
grievance procedure or any other person by reason of such grievance or participation therein.
6. All grievances shall be confidential in nature and no publicity shall be given to any 
grievance or the use of this process, except by the signed written consent o f the grievant, the 
Association and the District.
STEPS OF GRIEVANCE PROCEDURE
STEP ONE
1. AH grievances must be filed with the employee’s immediate supervisor, who shall 
not be a member o f the unit, within twenty (20) school days of the complained o f act or disputed 
application o f the terms of this Agreement. In the event the supervisor is unavailable, then this filing 
shall be made to the next highest supervisor in the administration. All Step One grievances must 
be signed either by the grievant or the Association. Grievances that directly affect teachers in more 
than one building, or the Association as a whole, may be filed at Step Two.
2. Each grievance shall be acted upon by the employee’s immediate supervisor within 
five (5) school days o f its filing.
3. A hearing shall be granted in all cases by the supervisor involved within five (5) 
school days after the date upon which the grievance is filed. Any disposition of a first step grievance 
shall be in writing and a copy thereof shall be forwarded to the person filing the grievance. If  the 
grievance was filed by an individual rather the Association, copies o f the disposition shall be 
forwarded to the Association.
4. Any teacher may have Association representation in this process if he so desires.
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STEP TWO
1. In the event that the grievance is not amicably resolved between the District and the 
complaining party in Step One, then an appeal may be made to the Superintendent or the 
Superintendent’s designee. Such appeal must be filed no later than five (5) school days after the 
receipt o f the Step One disposition by the complaining party.
2. Any appeal to the Superintendent shall be in writing and shall include the written
grievance filed in Step One, the answer thereto, and a statement from the appealing party on the 
reasons for the appeal.
3. Oral hearing o f each grievance processed to this step shall be granted by the 
Superintendent or the Superintendent’s designee within five (5) school days after the filing of any 
appeal to Step Two.
4. The Superintendent or the Superintendent’s designee shall have five (5) school days 
after the aggrieved party has been given an opportunity to orally present the grievance, within which 
to act upon the grievance. The disposition of the grievance shall be in writing and shall be submitted 
to the person filing the appeal. In the event that the appeal is filed by an individual grievant, a copy 
o f the Superintendent’s or the Superintendent’s designee’s determination shall be forwarded to the 
Association.
STEP THREE
In the event that the preceding steps have failed to resolve the dispute to the satisfaction of 
the Association, the grievance may be advanced to arbitration provided a notice o f intent to arbitrate 
is filed within ten (10) working days. However, both the Board and the Association shall have the 
right to request a meeting for the purpose o f attempting to resolve the dispute prior to arbitration. 
Requests for such hearings shall be made within five (5) school days after the intent to arbitrate is 
filed. In the event that a Board review is requested, a meeting with the Board or a sub-committee 
thereof shall be held within five (5) days of the next immediate regularly scheduled Board meeting. 
The Board shall submit its response to the grievance, in writing, to the Association, within the five 
(5) school days after the hearing.
s t e p f q u r
If either the Board or the Association elects to proceed to a Board hearing, and if the decision 
of the Board of Education is not satisfactory to the Association, the Association may, within ten (10) 
working days o f the receipt o f the Board’s decision, submit the matter to arbitration in accordance 
with the procedure as set forth below:
1. An arbitrator shall be selected from the following: Howard C. Edelman, Ira B. Lobel,
Susan T. Mackenzie and Jeffrey Selchick. If no agreement can be made, the matter shall be referred
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to the American Arbitration Association for designation. In either case, the Voluntary Labor 
Arbitration Rules o f the American Arbitration Association shall be used.
2. The cost o f the arbitrator shall be equally shared by the parties.
ARTICLE V - GENERAL TEACHER PROTECTION AND DUTIES 
A. EVALUATION
1. The District shall conduct formal and informal observations o f the work performance 
of all teachers. All formal observations will be conducted openly with the full knowledge of the 
teacher. All formal observations shall be construed to include those observations conducted by 
members of the administration who have the power to conduct evaluation.
2. Department chairs shall be created in the high school, middle school and District- 
wide for special subject areas.
3. Department chairs shall conduct at least two (2) formal non-evaluative classroom 
observations of each teacher in their department The administration may also conduct formal 
observations o f teachers at any time during the school year.
4. The department chair model, Article “V, A” may be reopened at any time during the 
life o f this agreement.
5. All evaluations of teachers which are to be used by the District in taking any action 
relative to any teacher shall be in writing.
6. Teachers shall be supplied a copy o f any class visit or evaluation at least one (1) full 
day before the formal conference to discuss i t  No such report shall be submitted to the 
Superintendent or placed in a teacher’s tile or otherwise acted upon without a prior conference with 
the teacher. No teacher shall be required to sign or initial a blank, penciled or incomplete evaluation 
form.
7. The APPR proposed by the District shall be kept in place for the duration of this 
agreement Tenured teachers must select two different methods in a three (3) year time period.
8. A committee shall be created to meet and define the new job descriptions for 
department chairs. The committee shall recommend appropriate training of new department chairs 
in the methods of observing, and mentoring members o f their departments in areas o f pedagogy, 
content and curriculum and for the purpose o f meeting District and State Standards.
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9. The committee shall consist o f current area coordinators, newly appointed department 
chairs, and no more than three (3) members to be appointed by the Union and three (3) members to 
be appointed by the Superintendent.
10. Hie Districtshallprovidethree (3) curriculum coordination days per department chair 
for the purpose o f discharging their functions under the expanded job description. The Assistant 
Superintendent for Curriculum and Instruction may provide additional days, if needed.
11. The committee shall also develop the format o f observations, systems for record 
keeping and filing o f any observations that are made.
12. The current mentor program shall remain in effect for non-direct pedagogical reasons.
13. During the 2007-08 school year, Department Chairs shall receive a stipend in the 
amount of $2,500 plus $200 per unit member in the department, excluding the chairperson, 
Department chairs currently receiving stipends in excess of $2,500 shall continue to receive that 
stipend. These rates shall be placed in Appendix F “Supervisory Stipends.”
14. The above-described evaluation clause shall not apply to school nurses and nurse 
practitioners, but the parties shall develop an evaluation instrument for school nurses and nurse 
practitioners.
B. TCACHERSLHLE&
1. No material other than that o f a routine financial nature shall be placed in a teacher’s
official personnel file unless the teacher has had an opportunity to review the material. Teachers will 
be given a copy o f any material to be placed in their files after the effective date of this contract The 
teacher shall acknowledge that they have had an opportunity to review such material by affixing 
their signature or initials to the copy to be filed. Such signature or initialing shall not be construed 
to indicate agreement with the contents thereof. The teacher shall also have the right to submit a 
written answer to such material within twenty (20) days of the date upon which they have been 
granted an opportunity to review the material placed in their file. The teacher’s answer shall be 
reviewed by the Superintendent o f Schools and attached to the file copy. Materials from teachers 
files may be released to a duly authorized representative on an appropriately executed authorization 
request.
2. Teachers shall have the rightupon appointmentto review the contents of their official
personnel files. Such appointments shall be made within two (2) school days after the teacher 
requests the right to review. No persons shall be allowed to review any file other than their own. The 
Association shall not be allowed the right to review any teacher’s file. However, teachers shall be 
entitled to have a representative of the Association accompany them during such review. All such 
reviews shall be conducted in the presence of a designated representative o f the Superintendent in 
any office designated by the Superintendent. No teacher’s file may be removed from such office
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for any reason. Teachers or representatives authorized by them, in writing, shall be entitled to one 
photostatic copy o f any item or items appearing in their files.
When the teacher’s employment by the District ceases, no material shall be placed 
in their personnel file after such termination has taken place other than final termination papers.
C. ASSKS sfTOTTEACHERS
1. Teachers initially joining the Marlboro School system shall receive notification o f 
their tentative school assignments from the principal o f the school to which they are assigned. 
Teachers already in the Marlboro School system shall receive notification of their anticipated 
teaching assignments for the next school year prior to the close of school in June.
2. In the event that changes in the anticipated teaching assignments become necessary 
in order to serve the best interests o f the District, teachers involved shall be notified in writing at the 
earliest possible opportunity. Upon the request of a teacher affected, the changes will be promptly 
reviewed by the Superintendent
3. In order to assure that pupils are taught by teachers working within their areas o f 
competence, teachers shall not be assigned, except in accordance with regulations of the 
Commissioner o f Education and for good cause, to subjects and/or grades or classes outside the 
scope of their teaching certificates.
4. In the determination o f the assignments, teacher requests shall be considered to the 
extent that these considerations do not conflict with the instructional requirements and best interests 
o f the school system and the pupils.
5. Teachers school nurses and nurse practitioners who desire to transfer to another 
building shall file a written application with the Superintendent.
6. Such application shall include the grade and/or subject to which the teacher wishes 
to be assigned or the school or schools to which the teacher desires to be transferred. In all cases the 
Superintendent shall advise any teacher applying for transfer o f the disposition o f their application 
in writing.
7. When involuntary transfers are necessary, length of service in the system shall be a 
factor in the determination o f which teacher is to be transferred.
8. The final determination o f all teacher assignments is subject to the control of the
Superintendent.
D. NOTICE OF VACANCIES
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1. Hie Superintendent shall post notice of unfilled teacher vacancies in each building 
within a reasonable time after such teacher vacancies have occurred. Such listing shall be updated 
by the Superintendent as vacancies are rilled or new vacancies occur.
2. The president o f the Association shall receive notices o f openings for all professional 
positions.
3. Nothing contamedherein shall preclude the.right o f the Boardof Education to fill any 
administrative position on a transfer basis without reference to posting and no postings o f an 
administrative position need occur until the Board declares a vacancy.
E. NON-TEACHING ASSIGNMENT
1. Teachers shall not be required to accept non-teaching assignments with the exception 
o f home room and one supervisory duty, except in unusual circumstances.
2. Home room duties shall not be assigned to teachers responsible for driver education, 
physical education, or the library, except in unusual circumstances.
3. Members o f the teachers’ unit serving more than one school shall be required to 
perform non-instructional duties, reasonably equivalent to other teaching staff members.
F. TEACHER CONFERENCES
The District shall pay the full cost o f tuition and other reasonable expenses incurred in 
connection with any course, workshop, seminar, conference or other such sessions which a teacher 
is required to attend by order o f the Board or by order of the Superintendent o f the District, except 
those courses, workshops, seminars, conferences or other such sessions which are creditable to a 
degree or to salary increments. Teachers shall suffer no loss of pay when ordered to take courses 
during regular school hours. All conferences must be approved by die Superintendent, subject only 
to final authority o f the Board of Education.
G. REQUISITION OF SUPPLIES
As budget preparation proceeds, principals o f each school shall discuss with their teachers
budget reports, especially as they pertain to the instructional program. All teachers shall then be 
advised o f the status o f their requisition within five (5) school days following the annual meeting 
at which the budget is passed. Final decision rests with the administrator and the Board of 
Education.
H. CORPORAL PUNISHMENT
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1. Each year, the District shall distribute to unit members a copy o f its policy prohibiting 
corporal punishment.
2, Teachers may use a degree of physical force as may be reasonably necessary to 
protect themselves, another teacher, another person on school property, or a person engaged in 
school activity from assault or threatened assault Teachers may physically restrain any such pupil 
or physically remove any pupil from a particular area, or physically take a pupil to the principal’s 
office.
The Superintendent by Board policy and/or regulation shall be responsible for keeping the 
staff informed o f regulations and guidelines.
I. SUMMER SCHOOL
1. The District shall post notices of teacher vacancies for summer school positions on 
or before May 15.
2. Teachers who are accepted for teaching positions in the summer school shall be so 
notified by June 15.
ARTICLE VI - LEAVES OF ABSENCE AND TEACHER PAY
THERE SHALL BE A MORATORIUM ON THE APPLICATION FOR GRANTING OF 
SABBATICAL LEAVE DURING THE LIFE OF THIS CONTRACT.
A. SABBATICAL LEAVE
The Board may grant a sabbatical leave to professional staff members alter seven (7) years 
o f continuous service in the District for the following purposes:
1. To establish residence for the doctorate, or engage in concentrated work on doctoral 
dissertation in any accredited institution.
2. Where a fellowship has been granted for study or research in an accredited institution.
3. For travel in conjunction with university study or other educational purposes, where 
such travel is necessary to an approved course of study under the direction o f an accredited 
institution.
4. To allow full time study for the purpose o f obtaining a Master’s degree. It shall be 
granted only after teachers have permanent certification.
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a. Duration - The Board may grant sabbatical leave for one (1) year with one- 
half pay or one-half year with full pay according to the provisions of section 
(b) o f this article.
b. Conditions -
(1) Requests for a sabbatical must be made in writing to the 
Superintendent prior to April 1 o f the year it is to be granted. The Superintendent will act upon the 
request and submit it along with the Superintendent’s recommendation and that o f the building 
principal to the Board o f Education,
(2) The teacher must sign a statement of intention to serve the District two 
(2) years upon completion o f the sabbatical.
(3) Not more than 2% of the staff may be granted a sabbatical during the
same year.
(4) There shall be no loss o f salary increment for the teachers granted a 
sabbatical and they shall move on the salary scale as if present.
(5) One-half year leave with full pay will be granted only if  a satisfactory 
substitute may be found.
(6) Sabbatical leave shall be granted no more than once in the period of
employment.
(7) All requests for sabbatical must be signed by the teacher seeking 
sabbatical and include a detailed plan o f study to be followed for the sabbatical year.
B. CHILD CARE LEAVE
Child care leave o f absence will be granted to teachers school nurses and nurse practitioners 
upon the following conditions:
1, Normally, the teacher, school nurses or nurse practitioners requesting a child care 
leave o f absence shall give the Superintendent three (3) months advance written notice. Said notice 
shall include the approximate dates o f commencement, as well as termination, o f such leave.
2. Child care leave shall be granted to teachers, school nurses or nurse practitioners for 
the balance o f the school year in which the leave was requested and may be extended for a period 
of up to two (2) years by application to the Board from the employee involved. Child care leave 
beyond two (2) years may be granted only by Board approval. It is understood and agreed that 
employees may only return to work from their leave of absence on September 1 o f any school year
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unless waived by the Board of Education in special circumstances. Teachers, school nurses or nurse 
practitioners wishing to extend their leave beyond the first year shall make the request in writing 
three months prior to the start of the school year.
3. Pregnancy or maternity leave shall be considered as qualification for sick leave as 
otherwise provided for in this Agreement. It should be understood that disability leave is intended 
to provide a teacher, school nurse or nurse practitioner with adequate protection, and should not be 
abused No teacher, school nurse or nurse practitioners on child care leave shall be entitled to use 
accumulated sick leave.
4. A teacher, school nurse or nurse practitioner adopting a child shall receive similar 
leave rights as outlined above commencing upon the teacher receiving actual custody of the child.
5. No more than one child rearing leave per family per child will be granted.
C. MILITARY LEAVE OF ABSENCE
Military leave of absence shall be granted pursuant to the provisions o f the United States
Code.
D. PERSONAL LEAVE
1. The Superintendent may grant teachers up to four (4) days o f personal leave in each 
school year in addition to accumulated sick days without financial loss to the teacher. School nurses 
and nurse practitioners shall be entitled to four (4) personal days. Personal leave days shall not be 
subject to accumulation. Such leave shall be granted to any teacher for the purposes of handling 
those affairs which cannot be transacted in non-school hours. The Superintendent may delegate to 
the building principal the authority to grant to teachers the four days o f personal leave upon receipt 
o f a written request explaining die reasons for the leave. In all cases the Superintendent may 
dispense with written reasons for personal leave. Such leave will be available only when the member 
o f die administration to whom the application is made feels that the matter cannot be arranged other 
than during school hours. If  permission for absences is orally sought because of the lack of time or 
emergency situations, the fact that such leave has been taken must be confirmed by a letter of 
request submitted on the day the teacher returns from leave. Except in unusual circumstances 
requests for personal leave shall be made at least three (3) days in advance o f the anticipated 
absence. Where this is not possible, the request for such leave shall set forth the reasons why the 
three days advance notice requirement was not adhered to.
2. Nopersonal leave shall be granted immediately before or immediately afteraholiday 
or vacation day except for unusual conditions and by the written approval o f the Superintendent.
3. Each year unused personal days shall be converted to unused sick days.
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E. BEREAVEMENT
The District shall grant teachers, school nurses and nurse practitioners three (3) days leave 
for death in the immediate family without financial loss. The immediate family is to include: mother, 
father, mother-in-law, father-in-law, spouse, children, brothers and sisters, grandparents and 
grandchildren. The Superintendent in the exercise o f his discretion may allow bereavement leave 
for persons other than those enumerated in this section. All bereavement leave shall be subject to 
written request by the teacher applying for such leave immediately upon the teacher’s return from 
leave. Such application shall be made to the building principal.
F. LEA W F Q B JIjR Y  DOTY
The Board o f Education shall grant leave without loss of pay for jury duty. Teachers 
applying for such leave shall apply in writing and shall submit in advance o f taking such leave, a 
copy of the notice to appear for jury duty to the Superintendent Upon termination of this leave they 
shall submit a signed written statement stating the amount o f time actually consumed for jury duty. 
Before such leave shall be approved, the teacher shall rebate to the District all jury pay.
G. SICK-LEAVE
1. Teachers shall be allowed twelve (12) sick leave days per year. Unused days shall 
be accumulated to a total o f one hundred ninety (190) days. School nurses and nurse practitioners 
shall be allocated ten (10) sick leave days per year. Unused days shall be accumulated to a total of 
one hundred ninety (190) days.
2. Each teacher shall be credited with one year’s sick leave at the beginning of any 
school year. If, however, a teacher leaves before the end o f the school year and has used any 
unearned sick days, the leave so credited shall be deducted from the teacher’s final pay.
3. Sick leave shall be granted to an employee for personal illness or health examination, 
or emergencies within the immediate family. Except in emergency circumstances, sick leave shall 
not be granted where an employee seeks such leave for medical services obtainable after class hours.
4. Each employee may be required to procure a doctor’s certificate for absences which 
extend beyond the period o f three (3) consecutive working days.
5. Except as provided herein, sick leave shall be granted on a full day basis only. If a 
teacher becomes ill during the morning, the teacher will be charged with a full day o f sick leave; 
however, if the teacher becomes ill in the afternoon, the teacher will be charged for one-halfday sick 
leave.
6. The Board shall make available to each teacher a statement o f accumulated sick leave
as of September 1st o f each year.
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7. At retirement, teachers may be paid for unused sick leave days. Unused sick leave 
from days 101 and 190 will be paid at $80 per day. School nurses and nurse practitioners shall be 
entitled to be paid for unused sick leave days between 101 days to a maximum of 190, at the rate o f 
fifty ($50) dollars per day upon retirement.
H. SICK-LEAVE,MNK.
1. Each teacher electing to join the sick leave bank shall waive, in writing, the right to 
use one sick day from accumulated leave. The District shall match the total unit contribution made. 
For example, should 100 teachers elect to join the bank this shall constitute the contribution of 100 
days from accumulated sick leave. The District shall then match the contribution of the teachers by 
adding 100 days to the bank. Withdrawals from the bank shall be administered by two teachers 
selected by the Marlboro Faculty Association and two persons appointed by the District. 
Withdrawals from the bank shall be limited to unit members who have contributed to the bank, have 
extended absences resulting from illness or accidents and have exhausted their accumulated sick 
leave. Membership in the bank must be elected by teachers no later than September 30th o f any 
given school year or thirty (30) days from the first day o f employment Upon exhaustion, the bank 
may be renewed in the same manner in which it was created.
2. The parties agree that within thirty (30) days from the date o f the execution or the 
date of ratification o f this Memorandum of Agreement, a committee consisting o f three (3) 
administrators appointed by the Superintendent and three (3) teachers appointed by the President 
o f the Marlboro Faculty Association shall be created to correct deficiencies, if  any, in the current 
Sick Leave Bank structure as contained in the By-Laws of the Sick Leave Bank Committee. It shall 
be the purpose of this committee to rectify difficulties in the application for and grant o f sick leave 
bank time.
I. UNAPPROVED ABSENCES
All absences which have not been approved by the administration or the Board shall subject 
an employee taking such absence to disciplinary action.
J. LENGTRDF SCHOOL DAY
1. High School
7:40 - 2:40 Monday through Thursday 
7:40-2:27  Friday
2. Middle School
7:35 - 2:35 Monday through Thursday 
7:35 - 2:22 Friday
3. Elementary Schools
8:20 - 3:20 Monday through Friday
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The last day o f the school week shall be substituted for Friday when the school 
session ends before Friday. The committee formed to study and make recommendations on 
improving the elementary day shall continue exploration of ways to improve the work day. 
Elementary teachers shall receive an additional 20 minutes professional time during their work day 
prior to student arrival.
4. Teachers shall make themselves available for individual instruction and extra help, 
when necessary, for one period after the end of the teacher’s day, at no cost to the District.
5. Elementary school teachers will be available in their classroom to supervise students 
upon their arrival and dismissal. The parties agree that during the life o f this Agreement 
transportation schedules will be evaluated semi-annually. It shall be the intent o f the parties to 
provide to the greatest extent possible present scheduling standards.
6. The Middle School schedule shall be as follows: Teachers shall have the following 
nine (9) period day: No more than 5 teaching periods, except as specified in contract); 1 supervisory 
period; 1 lunch period; 2 professional planning (prep periods).
However, team members will be scheduled for one (1) of these professional planning 
periods along with other team members. While not required, they are encouraged to meet with other 
team members during this professional planning period.
7. The administration may alter the schedule of teachers on a rotating basis to provide 
supervision during the arrival and departure o f school buses.
8. Within the time parameter o f a seven (7) hour maximum teacher day, the District may 
alter the starting and ending times as enumerated above and by no more than 15 minutes. At least 
seven (7) working days notice shall be given to unit members affected.
9. Both the Elementary and Secondary days shall not exceed seven (7) hours. The 
administration may extend the length o f the teacher day on a rotating basis by no more than fifteen 
(15) minutes to provide supervision during the departure o f scheduled school buses.
10. Except for regular activities teachers shall be present and available for students for 
fifteen (15) minutes after the last regular period. If  students need help and arrive in that period, 
teachers shall be obligated to remain for that period necessary to provide any such help. If no 
students arrive, teachers may leave at the end of this fifteen (15) minute period.
11. Elementary teachers shall be scheduled for three (3) one-half days without students 
during the last week o f school within the parameters o f the Commissioner’s Regulations.
12. In unusual circumstances, the building principal may alter the arrival or departure 
times as necessary to insure the smooth and safe running o f the school. The administration may 
require teacher attendance at meetings involving faculty members beyond the normal school hours
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provided that such meetings shall not exceed more than two (2) hours after normal departure time 
for teachers and that except in emergency circumstances, the meeting shall have been announced 
two (2) school days in advance.
13. The provisions of this article shall not apply to those occasions where in the 
professional judgment o f the teachers or administration, the education o f a student or a group of 
students requires otherwise.
14. The District shall have the right to assign a sixth (6th) instructional period in 
emergency situations as follows:
(a) There will be no reduction in positions in the tenure area or no assignments 
in lieu o f creating a .5 or higher position in the tenure area.
(b) No teacher will teach any class outside o f his/her tenure area.
(c) Probationary teachers will not be assigned a sixth assignment In 
departments without tenured teachers, a probationary teacher may be 
assigned a sixth assignment upon mutual agreement o f the parties. The 
association will not unreasonably withhold approval for such assignment.
(d) I f  a teacher assumes or is assigned such sixth instructional period, there will 
be no scheduled assignment of any and all supervisory duties.
(e) The assignment of a sixth (6th) instructional period shall be rotated within the 
affected departments by inverse order of seniority. However, volunteers will 
be selected based upon seniority. No teacher may be assigned two (2) years 
in a row to a consecutive sixth (6th) assignment.
(f) The District shall have the right to solicit volunteers to teach a sixth (6th) 
period, but no more than two such assignments shall be made in any tenure 
area.
(g) I f  there is an insufficient number o f volunteers, the District may assign up to 
five (5) teachers per year to a sixth assignment but shall be limited to one 
teacher per tenure area.
(h) Teachers in (f) and/or (g) shall be compensated at the yearly rate of six 
thousand five hundred dollars ($6,500) per period.
(I) The sixth teaching assignment shall not increase the number of classroom 
preparations i f  the teacher is assigned three or more preps.
On a  voluntary basis, teachers may be asked to teach an additional class on a
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per period basis. Compensation for such assignment shall be 25% o f the then applicable certified 
teacher sub rate.
15. Nurses working in the elementary schools shall be scheduled for a seven (7) hour day,
inclusive of on-half hour for lunch. Elementary school nurses shall work a 35 hour week and be 
scheduled for 185 days. They shall receive a one-half hour lunch break. Nurse practitioners shall 
be scheduled for an eight (8) hour day, and shall be entitled to one-half hour lunch and shall be 
scheduled for 185 days per year. In addition, the high school nurse practitioner shall be expected 
to report for work for four (4) days in the summer for physical examination o f students.
K. SCHOOL WORK YEAR
The school work year shall not exceed 183 days as part o f  the teacher’s regular obligation. 
Schools will be closed on the day before Thanksgiving in each year o f this agreement In addition, 
the District shall be entitled to schedule one day for orientation o f new teachers each year in the 
week prior to the opening of school on a date mutually agreed upon. The Marlboro Faculty 
Association shall be granted two (2) hours for such meeting.
For the life o f this contract, in the event that there are snow days in excess of those actually 
listed on the calendar, teachers will not be expected to make up those days unless the failure to make 
them up would cause the District to fail to reach the minimum attendance requirements o f the state.
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L. LUNCH PERIODS
All teachers shall be guaranteed no less than thirty (30) duty free minutes o f lunch time under 
any circumstances. During the lunch period they shall be free to leave the school premises if they 
so desire.
M. PREPARATION TIME
1. All teachers in the secondary schools shall have at least one (1) full period of 
preparation time per each school day.
2. Each elementary teacher will be entitled to forty (40) minutes preparation time per 
day. However, no teacher will have a preparation time block of less than twenty (20) minutes.
3. Preparation time will be scheduled for all teachers during the students’ instructional
day.
4. I f  there is a nine (9) period day, then one prep period per week may be used for 
CSE meetings.
5. A period shall mean a span of time as defined by the administration but not regularly 
less than forty (40) minutes.
N. m m z G_EVENT_S.
All teachers shall attend two evening events per year for open house or for parent 
conferences.
ARTICLE VH - SALARY SCHEDULE, EXTRACURRICULAR 
SCHEDULE, SUPERVISORY ASSIGNMENTS, RELATED BENEFITS
A. Salary amounts, including salary credits and longevity increases shall be increased
as follows:
L Year 1: The salary schedule in effect for 2010-2011 shall be increased by 
3.85 percent at each and every step o f the schedule. The new schedule shall 
become the 2011-2012 schedule, and shall be the same schedule as set forth 
in the predecessor 2008-2012 contract, and is annexed hereto.
2. Year 2: The 2011-2012 schedule shall be increased by 2.25 percent at each 
and every step of that schedule for the 2012-2013 school year. The new 
schedule shall become the 2012-2013 schedule, and is annexed hereto.
3. Year 3 : The 2012-2013 schedule shall be increased by the application of 
2.25 percent to each and every step o f that schedule for the 2013-2014 school
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year. The new schedule shall become the 2013-2014 schedule, and is 
annexed hereto.
4. Year 4; The 2013-2014 schedule shall be increased by the application o f 2.25
percent to each and every step o f that schedule for the 2014-2015 school 
year. The new schedule shall become the 2014-2015 schedule, and is 
annexed hereto.
Longevity shall increase by flat dollars each year; there shall be no percentage increase, as 
set forth in the schedule annexed hereto. Salary and Longevity Schedules are attached as Appendices 
A through G.
Nurses holding bachelor’s degrees in nursing shall receive a $2,000 differential.
B. The Superintendent may place new hirees at any step of the salary schedule. 
However, service credited by the Superintendent at the time o f hire shall count towards eligibility 
for longevity.
C. Increment will be advanced each September where applicable. Annual salaries shall 
be increased for additional semester hours of study approved by the Board up to a maximum of 60 
credits beyond the base Bachelor’s or Master’s degree. No credit shall be allowed for points 
necessary to complete provisional certification, except where those credits are applicable to 
permanent certification. The District need not consider credits older than five (5) years at the time 
of application. The parties agree to investigate the inclusion of contract language regarding 
members who achieve National Board Certification.
It is not possible for the credit criteria to cover all areas o f request for course 
approval. While administrative approval is required for all courses, the criteria set forth will be used 
as a guide for those areas listed below. Courses must be from an accredited degree-granting 
institution on a graduate level. Nothing contained herein shall cause any teacher to lose credit for 
courses where credit has already been granted to that teacher.
Salary credit will be granted with prior administrative approval for:
a. Courses in teaching methodology.
b. Courses related to the applicant’s assignment.
c. Courses prescribed by permanent certification requirements in the 
teaching position currently held by the applicant.
d. Courses prescribed by a college for a degree as determined by proof 
of matriculation where the degree or courses are in the approved field 
o f education.
e. Courses requested by the administration for the improvement of the 
teacher (not to include in-service courses).
f. Credits earned from a sabbatical if  prior administrative approval is 
obtained and the credits meet the criteria for approval as listed above.
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g. Courses for which prior approval was requested o f the District Office
at least three (3) weeks prior to the opening session o f the course. In 
the event that registration for a course has been closed due to the 
reaching o f enrollment quotas, a like course may be approved prior 
to the opening session o f the course.
Salary credit will not be granted for:
a. Correspondence, travel and TV courses.
b. Courses in adult or continuing education.
c. Courses leading to a new profession outside the field of education.
d. Courses previously approved but for which a passing grade is not 
received.
e. Courses which duplicate previously taken courses.
f. Courses which are not properly documented by official transcript
g. Undergraduate credits. (Except for courses leading to permanent 
certification.)
School nurses and nurse practitioners shall be entitled to have the costs and expenses 
reimbursed for registration in continuing education courses. All such registration shall be subject 
to compensation for time when the time of such programs is outside o f the regular working day of 
the nurse and nurse practitioner.
D. IN-SERVICE CREDIT
The District will provide one (1) in-service credit for each fifteen (15) hours of in-service 
in blocks of two (2). Credits will only be paid when two (2) credits have been achieved. All in- 
service workshops must have prior approval o f the Board o f Education. No changes will be made 
in the method o f payment for in-service credits approved prior to July 1,1984.
School nurses and nurse practitioners performing in-service for staff shall be paid at the 
applicable in-service rate.
E. METHOD OE SALARY PA^MI3CI
1. Teachers shall be paid on the basis of twelve (12) months, or on the basis of ten (10) 
months if they so elect
2. Teachers shall receive paychecks at two (2) week intervals and shall receive their 
paychecks on the last school day before a holiday, if the holiday interferes with the normal pay 
schedule.
3. Teachers shall receive all summer paychecks on the last day of the school year, or 
at two (2) week intervals throughout the summer, if they so elect
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F. HEALTH INSURANCE
1. A. The District shall pay ninety (90%) percent of the premium o f all health 
insurance plans offered by the District for teachers, school nurses and nurse practitioners.
B. The District’s health insurance contribution for unit members employed in 
less than a .6FTE capacity shall be reduced in proportion to the teacher’s percentage of employment. 
For example, a .4FTE teacher electing a specific health insurance plan would be entitled to a 40% 
health insurance contribution by the District
2. The District reserves the right to implement the Orange-Ulster Health Insurance or 
Statewide Enhanced Plan as in effect at any time during the life o f this Agreement
3. The current practice regarding the District’s contributions for retirees shall remain 
unchanged. In order to be entitled to retiree health insurance, the retiree must have had ten (10) 
consecutive years o f District service as of the date o f his/her retirement
4. When spouses who are unit members retire, they shall receive two individual plans 
or one family plan, provided there is an additional individual who qualifies as a dependent Where 
dual family coverage is not provided, the District shall forward to the MFA benefit trust an amount 
equal to the maximum out-of-pocket expenses allowed under the health plan. Current retired spouses 
will follow these guidelines.
5. On or before April 1 o f each school year, existing unit members inform the District 
o f their desire to opt out of the District’s Health Plan effective July 1. Effective July 1,2011, newly 
hired teachers, school nurses and nurse practitioners shall be paid the following amounts for health 
insurance buyouts: in the first year o f employment, $4,500; in the second year of employment, 
$5,000; and effective upon acquiring tenure, $5,000. Those rates shall remain in effect for all newly 
hired teachers until renegotiated between the parties. The health insurance buyout rate for unit 
members hired prior to July 1,2011 shall be as follows:
YeazJ_: (July 1,2011) $6,000
I m 2 :- (July 1,2012) $6,000
Xgar_3.: (July 1,2013) $5,000
X & a z A ' (July 1,2014) $5,000
To be entitled to the above-referenced payments, the unit member must produce proof o f health 
insurance coverage from another source at the time of application. Re-entry shall be conditional 
upon the unit member repaying on a pro-rata basis for each month remaining in the school year in 
question and upon the rules governing re-entry by the health insurance provider.
6. I f  a unit member hired subsequent to the ratification o f this Agreement has health 
insurance coverage through a person or entity other than the District and such coverage is
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comparable to a plan offered by the District, the unit member shall not be eligible for coverage under 
any District plan and is entitled to the buy-out.
G. s u p e r v is o r y  a s s ig : MTS
1. Persons in supervisory assignments, such as Coordinators, Department Chairpersons, 
Team Leaders, Turnkeys, Facilitators, Part Time Building Principals, Directors and Supervisors and 
other similar positions shall be appointed to terms of one (1) year or longer at Board discretion.
2. The Union President shall be released from all supervisory duty and one class period. 
In addition, one Union Vice President shall be released from supervisory duty.
H. WELFARE PLAN
A welfare plan shall be implemented and paid by the District per participating unit member 
as follows: in Year 1 o f the contract (2011-2012), the District’s contribution to the Benefit Trust 
shall be reduced by not less than $150,000 from the amount contributed by the District during the 
2010-2011 school year. The District contribution effective July 1, 2011 shall be $1,660. That 
amount shall be increased by $ 175 per unit member effective July 1,2012 to $1,835. That amount 
shall be further increased by $200 per unit member effective July 1,2013 to $2,035. That amount 
shall be further increased by $200 per unit member effective July 1,2014 to $2,235.
Payments will be made in the first week of July and January at one half each time. Adjustments will 
be made as necessary in each payment period. The trustees shall furnish a financial statement each 
year no later than September 1st. In addition, for all those who retire after the ratification of the 
MOA, such retirees shall be continued in the plan at the rate of $800 for the first year o f the contract. 
That amount shall be increased to $850 in the third year and thereafter.
I. SCHEDULED REIMBURSEMENTS FOR TEACHERS REQUIRED TO TRAVEL
1. Teachers who may be authorized to use their own automobiles in the performance 
o f their duties and teachers who are assigned to more than one school per day shall be reimbursed 
for all traveling at the IRS rate. Teachers required to make use of toll roads, bridges or tunnels, shall 
be reimbursed the actual toll upon presentation of the receipt.
2. Teachers who may be required to travel for the District by means other than their own 
automobiles shall be reimbursed the actual cost o f such travel provided receipts are submitted.
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J. EXTRA-CURRICULAR/CC^XJRKICULARP£VELOPMENT
The total cost for current, extra curricularpositions shall be increased by 3.85% for the 2011- 
12 school year.
1. Extra Curricular/Co-Curricular stipends shall be paid according to the annexed 
stipend schedule.
2. Effective July 1,2011, Curriculum Development will be paid at the rate o f $37.21.
3. All coaching and extra-curricular assignments shall be subject to annual 
appointment. Vacancies for such positions shall be filled according to the following 
procedure:
I f  there are no qualified unit members applying for a position (i . e lack of 
certification, lack o f experience in playing and/or coaching the sport, history of 
negative evaluations in coaching) then the District may hire a non-bargaining unit 
member.
An incumbent non-bargaining unit person is entitled to the “right o f first refusal” for 
his/her current interscholastic and/or extra-curricular position. At the conclusion of 
the inter-scholastic season or extra-curricular assignment, unit members whose 
performance is unsatisfactory will be informed in writing as to the specific reasons 
why his/her performance was unsatisfactory. I f  the unit member is not to be 
continued in the position, he/she will be given specific reasons as per the District’s 
current evaluation form for not being continued in the position within thirty (30) 
days o f the conclusion o f the assignment. A unit member may respond in writing to 
an unsatisfactory evaluation within thirty (30) days o f receiving such an evaluation. 
An unsatisfactory evaluation will not be for arbitrary or capricious reasons and shall 
in no way limit a coach or advisor’s right to apply for the position in the future.
The MFA will not grieve the continued appointment o f an incumbent non-unit 
person to an interscholastic and/or extra curricular position.
K. PART-TIME TEACHERS
Part-time teachers will receive 1/5 of their full time salary for each teaching period assigned 
and every effort will be made to group teaching periods.
ARTICLE V m  - NEW PROGRAMS
In the event that the Board elects to implement new and innovative programs not currently 
in effect and requires teacher assistance in the development o f such programs, any teacher involved
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in such development shall receive time off for the period of time assigned by the Board for the 
development of such programs.
ARTICLE IX - RETIREMENT INCENTIVE
1. Within the parameters set forth by the Internal Revenue Service, unit members shall 
contribute all of the retirement incentive to a 403(b) retirement plan.
2. A retirement incentive shall be made available to teachers who notify the District of 
their intent to retire by February 1st in their first year o f eligibility to take retirement without a TRS 
penalty. Teachers notifying the District by February 1st o f that year shall receive a lump sum cash 
payout o f $15,000 within 30 days of the effective date of the retirement. Teachers must retire at the 
end o f a term.
3. Teachers electing the retirement incentive will be paid at the rate o f $80 per sick day 
for all days through 190 days and $30 per day for all days above 190.
4. Teachers not electing the retirement incentive under the terms o f this agreement, shall 
be entitled to be paid only for 101 through 190 at $80 per day.
5. Teachers must retire in their first year o f eligibility under this contract For the 
purpose of this contract, teachers shall be eligible regardless o f age in the first year only provided 
they are eligible under TRS regulations without penalty. The retirement incentive shall be available 
for the life o f the contract and the right to retirement incentive shall sunset at the end o f the life of 
this collective bargaining agreement unless the parties* by separate agreement, negotiate a 
continuation o f retirement incentives for any period o f time thereafter. Teachers must have served 
seven (7) consecutive years immediately preceding retirement
ARTICLE X - MISCELLANEOUS
A. INVALIDITY OF STIPULATION
1. If  any provision o f this Agreement or any application shall be found contrary to law 
then such provision or application shall not be deemed valid and subsisting except to the extent 
permitted by law but all other provisions or applications shall continue in full force and effect.
2. Any grievances or improper practice charges which were allegedly a result of 
negotiations or past practice are null and void, up to the date of this Agreement. This does not negate 
any charges or grievances which are to be a result of incidents after the date o f this Agreement.
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B. REPRISALS
There shall be no reprisals o f any kind taken against any teacher by reason o f the teacher’s 
membership in the Association or participation in its activities.
C. LEGISLATIVE AUTHORITY
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the additional 
funds therefore shall not become effective until the appropriate legislative body has given approval.
D. RENEGOTIATION
If  in the third and fourth years o f this agreement, 2013-2014 and 2014-2015, either by the 
implementation o f a tax cap on the school’s tax levy or its budget subsequent to the execution o f this 
memorandum or the institution o f a tax certiorari on major business properties in the District brought 
at any time during the life o f this new agreement, or other causes which create unforeseen economic 
hardship for the District, or a if the national average CPI is greater than 6% the .contract shall be 
reopened for renegotiation.
E. DURATION
This Agreement shall be effective as o f July 1, 2011, and shall continue in effect until 
June 30,2015. The parties agree that all items subject to negotiations have been negotiated during 
the negotiations leading to this Agreement and agree that negotiations will not be reopened on any 
item whether contained in this Agreement or not during the term o f this Agreement All District 
policies creating and affecting conditions of employment shall continue in full force and effect 
during the term o f this Agreement, and it shall be the prerogative o f the District to initiate and 
announce new policies not affecting or changing matters contained in this Agreement.
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THIS CONTRACT WAS DULY RATIFIED BY THE BOARD OF EDUCATION OF THE 
MARLBORO CENTRAL SCHOOL DISTRICT, AND THE MARLBORO FACULTY 
ASSOCIATION, AND THAT RATIFICATION IS INDICATED BY THE PRESENCE OF THE 
SIGNATURES BELOW.
DATE: August Z  /  . 2011
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2010-2011
3/28/2011
Step BA BA30 BAM MA MA30
1 52,078 56711 58,344 56887 86970
2 54,037 ■ 57,678 81298 56981 66043
3 55,883 56819 86248 91,088 65,112
4 57,080 81,588 85,197 83,089 87,175
5 09,882 83,810 87,144 66155 66238
6 81,827 85,482 68,068 87,215 71,302
7 83,775 87/409 71,038 66283 76369
8 96,725 teaee 72,887 71,344 76428
0 67,870 71,304 74,938 76411 77/497
10 69,618 73058 76681 78/474 76868
11 71,887 75,197 76830 77,540 81024
12 73,514 77,151 60,782 76605 83,691
13 76,488 79,094 02,728 81,870 86702
14 77,412 81,043 84,873 86733 87021
18 79.543 83,189 86809 86993 90,088
18 81,560 88,198 86 825 86008 92,104
Graduato credit payment w§) be pa Waltham*oof 112
Longevity:
17 of credited nsrvfOA 6782
20year* of credited wrvtoa 8,782
23 yearn of created *arvtoo 3,123
28 yearn of created wrvfoe 3,123
3/29/2011
2011-2012
3w85%
Step BA BA30
1 54,063 57,858
2 56,117 59,897
3 56,138 81,914
4 60,160 63,938
S 82,187 65,955a 84,207 67,882
7 U I W I0 0 | 4 m U 70,004
8 68,265 72,026
9 70275 74,049
10 72^98 78,076
11 74,322 78,082
12 76,344 60,121
13 78,371 82,139
14 80,882 84,163
15 62,605 68,388
16 84,700 88.478
BA80 U imn M M
61,829 59,077 80817
63,668 61,231 80470
66,680 63,378 87,819
87,707 65,518 60761
89,729 87,683 71,005
71,748 69,603 74,047
73,773 71,950 70194
75,797 74,091 70332
77,823 70237 90,481
79*841 78,380 62/629
81,885 84,787
83,892 80670 80913
85,911 84,814 89,053
87,933 88,957 81,202
90,151 89,304 93,587
821246 91,398 95,650
Graduate aec& payments wffi be paid at the rate of 110
Longevity;
17 years of credited service 7,043
20 years of credited service 7,043
23 years of credited servtoe 3,243
28 years of credited service 3,243
3002011
2012*2013
125%
Step BA BA30 BASO MA MAS)
1 51300 51188 61016 00,400 84,742
2 87,380 61,244 61080 52,009 86,943
3 89,446 63,307 67,158 64,804 69,140
4 01,514 66,375 69,230 68,892 71,831
5 61687 87,439 71,208 61168 71823
S 05,052 61612 71382 71,373 71713
7 67,721 71,679 71433 71889 77,908
S 61791 71647 77,602 71760 81064
9 71,858 71716 71674 77,953 81291
10 73,925 77,788 61,837 81143 81468
11 71995 71649 81707 81337 81674
12. 78,062 81,824 81780 81630 01009
13 60,138 81867 87,844 81723 91,087
14 81201 81057 89,911 81913 81284
16 84,484 88,829 92,180 91,313 96.882
16 61606 90,469 94,320 91453 07,802
GreduatecredK payment* will be paid at the rate of 119
Lonpevtty:
17 yearn ofomRedeovioe 7,300
20 yoxm of credited sendee 7,300
23 year* of credited »wvtoe 1600
26 yewe of crafted swvtoe 1500
3/280011
2013-2014
zxm
8tep BA BASO BASO U A MA30
1 88.544 60,489 64,488 61,788 68,199
2 68.671 82,822 m m 64,017 68,449
3 60.784 84,732 earn 66^282 70,096
4 62.898 68.848 70.798 68,499 72.936
5 88,017 88,987 72^02 70,743 75,177
6 87,129 71,078 75,013 72,978 77/417
7 69,244 73,190 77,190 7 6 ^2 5 79/861
8 71,981 78,804 79,246 77,482 81,887
9 73,473 77/418 81,385 79,707 84,148
10 75,588 79^838 89/474 81,947
11 77,704 81,648 85,590 84,190 88,624
12 79,818 83,767 87,710 88,432 90,868
13 81,988 8& 8T7 89,820 88,074 93,100
14 84,081 87,993 91,934 90,914 96,952
15 88,984 90.317 94,254 93,388 97,816
18 8 8 6 6 4 92,804 90,442 95,565 100,003
Graduate credft payments wtH be paid at me rate of 122
Long&vfty:
17 yew s of credited swvto* 7.600
20yearsofo»dH adservfoa 7,600
23 yearn of crecfiect service 4,000
26 years of credftod eervtoa 4,000
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SUPERVISORY STIPENDS APPENDIX E -1
REVISED ISAY 2011
Athletic Director (Interschotestic) 
Athletic Trainer (Irrterschoiastic) 
Computer Director 
Physical Educ. Director
Art Coordinator 
Awards Coordinator 
Cocunicular Coordinator 
English Department Chair 9-12 
Engteh Department Chair W  
ELA/AiS K-8 Coordinator 
ESL Coordinator 
Foreign Language Coordinator 
Guidance Coordinator 
Heatth Services Coordinator 
Library Media Coordinator 
Literacy Coordinator 
Mathematics Dept Chair 9-12 
Mathematics Dept Chair 6* 
Math/AIS K-5 Coordinator 
Mentor Coordinator 
Music Coordinator 
Occup. Educ. Coordinator 
Phyalcai Educ/Pooi Coordinator 
Reach Coordinator 
Science Department Chair 9-12 
Science Department Chair 6-8 
Social Studies Dept Chan- 9-12 
Social Studies Dept Chair 6-8 
Special Educ. Dept Chair 9-12 
Special Educ. Dept Chair 6-6 
Virtual High School Coordinator
Lead Teacher-MES 
Lead Teacher-MILTON 
Lead Teacher -MIDDLEHOPE
Reach Facilitators -  MES 
Reach Facflttatora -MES 
Reach Facilitators -  MILTON 
Reach Facflttatora -  MIDDLEHOPE 
Reach Facilitators -  MMS 
Reach Facilitators -  MHS
2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015
12,009 12,484 12,964 13,256 13,554 13,869
10,751 11,176 11,606 11,867 12,134 12,407
12,009 12,484 12,964 13,256 13,554 13,859
5,771 5,999 6,230 6,370 6,513 6,660
2,632 2,736 2,841 2,905 2,970 3,037
615 640 1,164 1,190 1,217 1,244
2,596 2,699 2,803 2,866 2,930 2,998
2,596 2,699 2,603 2,666 2,930 2,996
2,596 2,699 2,603 2,866 2,930 2,996
2,632 2,736 2,841 2,905 2,971 3,037
2,699 2,603 2,666 Z930 z m
2,596 2,699 2,803 2,868 2,930 2,996
2,774 2,684 2,995 3,082 3,131 3,202
3,439 3,574 3,712 3,795 3,881 3,968
2,596 2,699 2,803 2,886 2,930 2,996
2,736 2,641 2,905 2,971 3,037
2,596 2,699 2,803 2,666 2,930 2,996
2,596 2,699 2,803 2,866 2,930 2,996
2,632 2,736 2,841 2,905 2,971 3,037
3,564 3,725 3,869 3,956 4,045 4,136
2,596 2,699 2,803 2,688 2,930 2,996
3,291 3,421 3,552 3,632 3.714 3,798
2,596 2,699 4,500 4,801 4,704 4,811
3,463 3,599 3,738 3,822 3,908 3,996
2,596 2,699 2,803 2,868 2,930 2,996
2,596 2,699 2,803 2.666 2,930 2,996
2,596 2,699 2,803 2,868 2,930 2,996
2,596 2,699 2,803 2,868 2,930 2,996
2,596 2,699 2,803 2,866 2,930 2,996
2,596 2,699 2,803 2,888 2,930 2,986
3,116 3,239 3,363 3,439 3,516 3,595
2,402 2,497 2,593 2,651 2,711 2,772
2,402 2,497 2,593 2,651 2,711 2,772
2,402 2,497 2,593 2,661 2,711 2,772
1,676 1,742 1,810 1,850 1,892 1,934
1,676 1,742 1,810 1,850 1,892 1,934
1,676 1,742 1,810 1,850 1,892 1,934
1,678 1,742 1.810 1,650 1,692 1,934
1,676 1.742 1,810 1,850 1,892 1,934
1,676 1,742 1,810 1,850 1,892 1,934
G:\Sateries 2011-2012YTCHR CO N TR A C T APPENDIX E 2011-2015.
INTERSCHOLASTIC EXTRA CURRICULAR STIPENDS
APPENDIX F-1
Revised May, 2011 2010*2011 2011-2012 2012-2013 2013-2014 2014-2015
Academic World Quest 1,118.48 1,162 1,188 1,214 1,242
Art Club 1,118.48 1,162 1,188 1,214 1(242
Athletic Assoc Advisor 786.60 799 817 836 855
Brass Ensemble 863.51 897 917 938 959
Cheerteading Advisor HS -  Varsity 4,348.67 4,516 4,818 4,722 4,828
Cheerleading Advisor HS -  JV 1,435.06 1,490 1,524 1,558 1,693
Chess Club 687.02 693 708 724 741
Color Guard Advisor 1,410.07 1,464 1,497 1,531 1,585
Debate Team Advisor 1,J 19.14 1,182 1,186 1,215 1,242
DramaCiub Advisor (2 performance* required) 3,832.% 4,084 4,176 4,270 4,386
DramaClub Musical 1,966.48 2,042 2,088 2,135 2,183
Duke Dish 1,404.12 1,458 1,491 1,525 1,559
Enrichment Dub Advisor 1,119.14 1,162 1,188 1,215 1,242
Fan Phys. Fitness Dub (Nautilus) 1,705.87 1,772 1,811 1,852 1,694
FCCLA 1,118.48 1,162 1,188 1,214 1,242
Fire Safety Advisor 1,147.29 1,191 1,218 1,248 1,274
French Chib Advisor 729.12 757 774 792 809
Freshman Dees Advisor 1,119.14 1,162 1,188 1.215 1,242
QSA 729.13 757 774 792 809
Junior Class Advisor 2,085.62 2,166 2,215 2,284 2,315
Leaders Dub Advisor 729.12 757 774 792 8%
Link Craw Advisors 729.12 757 774 792 809
Marching Band Advisor 1,721.00 1,787 1,827 1,869 1,911
Mock Trail Advisor 1,119.14 1,162 1,188 1,215 1,242
NationaJ Honor Society HS Advisor 1,119.14 1,162 1,188 1,215 1,242
Newspaper HS Advisor 1,404.11 1,458 1,491 1,525 1,559
Photography Dub Advisor 1,404.12 1,458 1,491 1,526 1,559
SADD Dub Advisor 1,119.14 1,162 1,188 1,215 1,242
Science Olympiad Advisor 1,070.05 1,111 1,138 1,162 1,186
Senior Class Advisor 2,759.76 2,866 2,930 2,996 3,064
Sophomore Class Advisor 1,119.14 1,162 1,188 1,215 1,242
Spanish Dub 729.12 757 774 792 809
Spanish Honor Society 729.12 757 774 792 809
Stage Tech. Chib Advisor 1,147.29 1,191 1,218 1,246 1,274
Student Senate Advisor 1,721.08 1,787 1,628 1,689 1,911
Theater Dub 1,119.14 1,162 1,188 1,215 1,242
Varsity Club Advisor 2,085.62 2.166 2,215 2,284 2,315
Yearbook Advtaor 3,841.56 3,989 4,079 4,171 4,2%
Weightlifting Advisor 1,147.29 1,191 1,218 1,246 1,274
Total High School Extra Curricular 55,603.24 58,906 59,043 60(372 01,730
G:\Salaries 2D11-2012VTCHR CONTRACT APPENDICES F 2011-2015.xls
INTERSCHOLASTIC EXTRA CURRICULAR STIPENDS
APPENDIX F-2
Revised May, 2011 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015
Baseball J.V. Coach 3,655.%
Baseball Varsity Asst Coach 3,799.57
Baseball Varsity Coach 5,589.17
Basketball Freshman Coach 3,067.44
BasketbaB J.V. Coach (Boys) 3,777.23
Basketball J.V. Coach (Girts) 3,777.23
Basketball varsity Coach (Boys) 6,702.01
Basketball Varsity Coach (Girls) 6,702.01
Cross Country Varsity Asst Coach 4,519.15
Cross Country Varsity Coach 4,640.40
Football Varsity Asst Coach # 1 4,783.09
Football Varsity Asst Coach # 2 4,693.93
Football Varsity Asst Coach # 3 3,830.74
Football Varsity Asst Coach #4 3,695.20
Football Varsity Coach 7,019.42
Goff Varsity (Boys) 3,277.49
Golf Varsity (Girts) 3,277.49
Soccer J.V. Coach (Boys) 2,648.21
Soccer J.V. Coach (Girls) 2,646.21
Soccer Varsity Coach (Boys) 4,673.29
Soccer Varsity Coach (Girls) 4,673.29
Soccer Varsity Asst Coach (Boys) 2,648.22
Soccer Versify Asst Coach (Girts) 2,648.22
Softball J.V. Coach (Girts) 3,655.96
Softball Varsity Asst Coach (Girts) 3,799.57
Softball Varsity Coach (Girts) 5,589.17
Swimming Varsity Asst. Coach (G) 4,148.16
Swimming Varsity Coach (G) 5,122.28
Tennis Varsity Coach (Boys) 3,071.01
Tennis Varsity Coach (Girts) 3,071.01
Track Indoor Varsity Assistant Coach 2,897.18
Track Indoor Varsity Assistant Coach 2,697.15
Track indoor Varslfy Coach 4,38179
Track Varsity Asst Coach (Boys) 4,146.16
Track Varslfy Asst Coach (Girts) 4,148.16
Track Varslfy Coach (Boys) 5,642.41
Track Varsity Coach (Girls) 5,842.41
Volleyball J.V. Coach (Girts) 2,817.78
Voiieybafl VarsHy Coach (Girts) 3,713.05
Total High 8chool interscholaetfc 161,892.18 
Totals High School 217,495.42
3,797 3,882 3,969 4,059
3,946 4,035 4,125 4,218
5,804 5,935 8,068 8,205
3,186 3,257 3,330 3,405
3,923 4,011 4,101 4,193
3,923 4,011 4,101 4,193
6,960 7,117 7,277 7,440
6,860 7,117 7,277 7,440
4,893 4,799 4,907 5,017
4,819 4,927 5,038 5,152
4,967 5,079 5,193 5,310
4,875 4,984 5,096 5,211
3,978 4,088 4,159 4,253
3,637 3,924 4,012 4,102
7,290 7,454 7,621 7,793
3,404 3,480 3,559 3,639
3,404 3,480 3,559 3,639
2,750 2,812 2,875 2,940
2,750 2,812 2,875 2,940
4,853 4,962 5,074 5,188
4,853 4,962 5,074 5,188
2,750 2,812 2,875 2,940
2,750 2,812 2,875 2,940
3,797 3,882 3,969 4,059
3,946 4,035 4,125 4,218
5,804 5,935 6,068 6,205
4,308 4,405 4,504 4,605
5,319 5,439 5,562 5,687
3,189 3,261 3,334 3,409
3,189 3,261 3,334 3,409
3,009 3,076 3,146 3,216
3,009 3,076 3,146 3,216
4,550 4,653 4,758 4,865
4,308 4,405 4,504 4,605
4,308 4,405 4,504 4,605
6,067 6,204 6,343 6,466
6,067 6,204 6,343 6,466
2,926 2,992 3,059 3,126
3,856 3,943 4,031 4,122
168,125 171,908 175,776 179,731
227,031 230,951 236,147 241,461
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INTERSCHOLASTIC EXTRA CURRICULAR STIPENDS
APPENDIX F-3
Revised May, 2011 20102011 2011-2012 2012-2013 2013-2014 2014-2015
MfcWIt SchooHSrtw Currteulir
Art Service Club (A) 1,070.05 1,111 1,138 1,162 1,188
Cheerteadlng Advisor 2,541.19 2,951 3,017 3,085 3,154
Chess Club Advisor 1,070.05 1,111 1,136 1,162 1,188
Computer Club Advisor 1,070.05 1,111 1,136 1,162 1,188
CuOnaryArts 1,232.00 1,279 1,308 1,338 1,368
Dlverefty Club 729.12 757 774 792 809
Drama Club Advisor (A) 1,311.00 1,381 1,392 1,423 1,455
Drama Club Advisor (B) 1,311.00 1,361 1,392 1,423 1,455
Qmdes 6 Advisor 729.12 757 774 792 809
Grades 7 Advisor 729.12 757 774 792 809
Grades 8 Advisor 729.12 757 774 792 809
Intamurate Girts Advisor 1,756.82 1,824 1,888 1,907 1,950
Intramurals Boys Advisor 1,756.82 1,824 1,888 1,807 1,950
Jazz Band 1,721.00 1,787 1,827 1,869 1,911
Leadership Club 729.12 757 774 792 809
Men's Chorus 1,279 1,308 1,338 1,366
National Honor Society MS Advisor 1,070.05 1,111 1,136 1,162 1,188
Nautilus FALL Fitness 1,705.87 1,772 1,811 1,852 1,894
Photography Club Advisor 729,12 757 774 792 809
Science Olympiad Advisor 1,070.05 1,111 1,136 1,162 1,188
Stage Tech. Club Advisor 1,147.29 1,191 1,218 1,246 1,274
Student CouncO Advisor 1,404.69 1,459 1,492 1,525 1,559
Yearbook (A) $83.25 1,021 1,044 1,068 1,082
Yearbook (B) 963.25 1,021 1,044 1,068 1,092
Total Middle School Extra Curricular 27,879.14 30,232 30,912 31,808 32,319
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INTERSCHOLASTIC EXTRA CURRICULAR STIPENDS
APPENDIX F-4
2010-2011 2011-2012 2012-2013 2013-2014 2014-2015RevteedMay, 2011
Middle SchooMnterechotoStlc 
Baseba) Modified Coach 2,046.18
Basketball Modified (A) Coach (GWs) 3,067.45
Basketball Modified (A) Coach (Girls) 3,087.45
Basketball Modified (B) Coach (Boys) 3,087.45
Basketball Modified (B) Coach (Boys) 3,087.45
Cross Country Modified Coach 2,618.03
Football Modified Asst Coach 3,117.38
Football Modified Asst Coach 3,117.38
Football Modified Coach 3,117.38
Soccer Modified (Boys) 2,64820
Soccer Modified (Girls) 2,64820
Softball Modified Coach 2,946.16
Track Modified Coach (Boys) 2,436.11
Track Modified Coach (Girts) 2,436.11
Track Modified Coach (Boys) 2,436.11
VoBeybal! Modified Coach 2,660.82
Total Middle School interscholastic 46,397.84 
Totals Middle School 73,276.98
3,080 3,128 3,199 3271
3,186 3,257 3,331 3,405
3,186 3257 3,331 3,405
3,186 3,257 3,331 3,405
3,186 3,257 3,331 3,405
2,719 2,780 2,843 2,907
3237 3,310 3,385 3,461
3,237 3,310 3,385 3,461
3,237 3,310 3,385 3,461
2,750 2,812 2,875 2,940
2,750 2,812 2,875 2,940
3,080 3,128 3,199 3271
2,530 2,587 2,645 2,705
2,530 2,587 2,645 2,705
2,530 2,587 2,645 2,705
2,763 2,825 2,889 2,954
47,148 48208 49291 50*400
77,378 79,119 80299 82,719
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